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TEACHING '

Teaching is an immensely rewarding
profession. Love of knowledge, devotion to duty
and selfless service to humanity are the higher
values of life being achieved through this
profession. Unless and until one feels satisfied
in his/her profession, he or she cannot execute

the values of his or her profession.
JOB SATISFACTION

Job satisfaction refers to the way one feels
about events, people and things in his working
situation. According to Blum (1956), job
satisfaction is based on “the results of va;'ious

attitudes the person has towards his job,towards

mw fad.ors anfi_'tawards life in general.”
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SAMPLE

The postgraduate Chemistry teachers
working in Kanyakumari revenue district forms
the population, out of which the investigator
chose 96 postgraduate Chemistry teachers. Care
' was taken during the distribution of the tool to
include male and female, rural and urban,
government, non-government and aided schools.

STATISTICS
L Mean, standard deviation, correlation,
t-test, and anova were used to analyze the data.
FINDING AND INTERPRETATION

Fl" Job satisfaction of postgraduate
Chemistry teachers is average.

i TABLE - 1

E:@-W.'JB SATISFACTION OF POSTGRADUATE
CHEMISTRY TEACHERS

E
l

escription Low Ave Remark
[Count]| % [Count % |Count| %
faction | 14 15.73| 63 70.79| 12 1348 H
Accepted

| he level of job satisfaction of postgraduate
hemistry teachers is average (70.79%).

saching competency and its dimensions

ostgraduate Chemistry teachers are

TABLE - 2

TEACHING
COMPETENCY A

ITS DIMENSIONS OF POSTGRADUATE
CHEMISTRY TEACHERS

Description Low Average High |Remark
e Count] % |Count] % |Count %
O;ganjga"m 15 16.85]| 56 6292 18 |20.22] NS
e 1:;,(] 1 14 15.73] 65 |73.03] 10 [11.24] NS
wicdge 22 124.72| 41 46.07| 26 129.21] NS
Clarity s TieasT 57 5955 21 [22.60] NS
Communication | 16 |[17.98] 42 [47.19] 31 [34.83[ NS
Rapport 14 |15.73] 75 [84.27] 0 [0.00 [ NS
Audio-visualaids| 16 |17.98] 59 [66.29] 14 ]15.73] NS
Personality 14 |15.73] 52 |5843| 23 [25.84] NS
Total 15 6.85 | 59 66.29] 15 |16.85] NS

ii) The dimensions content, organization,

knowledge, clarity, communication,

rapport, audio-visual aids, and personality,
of the teaching competency of
postgraduate Chemistry teachers are
found to be average (69.92%, 73.03%,
46.07%, 59.55%, 47.19%, 84.27%, 66.29%,

58.43% respectively).

iii)

Among the eight dimensions of teaching

competency of postgraduate Chemistry

teachers rapport 8

eems to have the highest

score (84.27%)and knowledge has the
lowest score (46.07%).
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FINDINGS

1. High-level competen
significant (1%) (Table va

92 Low-level and average level
statiscally non-significant.

3. There 1s significant relationship bet ’
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ween high
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postgraduate Chemistry teachers and their JO

satisfaction.
TABLE - 4

TEACHING COMPETENCY AND ITS
DIMENSIONS OF POSTGRADUATE

CHEMISTRY TEACHERS vs.

JOB SATISFACTION
Dimensions | X |ZY [DX XYY XY |‘y' Value Ere s
Content 3444 [2150{ 135000152900 £3494| 0.23 S
Organisation  [1346 21500 20768 (52900 32587| 0.11 NS
Knowledge 755 |2150] 6581 [52900 18316 0.19 NS
Clarity 2636|2150 79586 52900 63750] 0.06 NS
Communication{1 172 |2150 15714 52900 | 28353| 0.08 NS
Rapport 1190|2150/ 16142 (52900 28763| 0.03 NS
A-V aids 1784 [2150] 37064 |52900 | 43204 0.10 NS
Personality 1976 |2150] 44482 |52900| 47833 0.13 NS
Total 14274215012311471/52900 | 345446 0.14 NS

wry tgach.erg and their job satisfaction

*Significant at 5% level of significance.

FINDINGS
i) There is no significant relationship between job
satisfaction and teaching competency and its
dimensions - organigsation, knowledge, clarity,
communication, rapport, audio-visual aids and
personality of postgraduate Chemistry teachers.
ii) There is significant relationship between job-
satisfaction and content of teaching competency
of postgraduate Chemistry teachers (5%).
INTERPRETATIONS

The present study reveals that the teaching
competency of postgraduate Chemistry teachers

is average. There is significant relationship

between high-level competence of postgraduate

cllons on F.ﬂlu_':_-j]'i““'_ Vol.07

study it 18 understood
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From the _
at the teaching

t? postgraduate Chemistry
teachers is average gnd hence job-satiw
does not have any 1mpa'ct on theiy tf,&k_
competency- From the investigatig, &2
conclude if one is satisfied in hjg tﬁngb
career naturally he will be a high]y Cof:{t
teacher. B
RECOMMENDATIONS

There is significant relati;
between high-level teaching Compet:h'
with job satisfaction (Mutha, D.N, 19;
general there is no significant rEIatm;
between job satisfaction and tEa(:
competency. At the same time to achjey,,
competency a teacher must develop i
in his/her job. Only then he/she can compf‘:l
this competitive world.
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