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Teacher engagement plays a crucial role in teachers' careers and students' performance. The present

study focused on university-level teachers' engagement, and it attempted to understand if there is any difference

in teachers' engagement owing to their gender, age, experience, and designation. The responses from 155

university teachers were collected from six state universities in Telangana to study the research problem.

Results revealed significant differences in teachers' engagement levels due to their age and experience.

The study's results validated the practical scenarios of the Indian university system.
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Introduction

Teachers at higher education institutions play a pivotal

role in student success. Teaching is unlike any other regular

job; it requires lots of extra effort from teachers. A teacher's

job comes with many implied responsibilities. Significant

complaints on teachers in higher education institutions make

about absenteeism from student engagement. Students of

higher educational institutions in adolescence and prime

youth are exposed to many distractions and are rebellious

(Boor-Klip et al., 2015). These challenges have doubled

in recent years due to the diffusion of smart phones and

high-speed mobile data. Students perceive that they can

learn everything through smart phones. This perception of

students has resulted in their disinterest in classroom

learning. It is well known that the classroom environment

relies on value co-creation by students and teachers. It is

crucial to note that student disinterest in the classroom

triggers teachers to start losing interest, resulting in less

engagement in the classroom. Teachers' engagement is

crucial for creating effective classrooms and can bring out

desired results from their students. The new challenges

posed post-pandemic call for understanding and evaluating

teacher engagement in higher education institutions. The

investigator believe evaluating the teacher's engagement will

help to gain deeper insights into the classroom. The present

study aimed to understand the teacher engagement of the

faculty working in Indian universities according to gender,

age, designation, and experience.

Rationale for the study

Students' interest in the classroom and learning

depends heavily on teacher engagement. As mentioned

above, a lack of teacher engagement can cause large-scale

disruptions in day-to-day classroom activities. These

resulting disruptions can significantly negatively impact

student interest in and motivation towards the class. Owing

to these adverse chain reactions, it has become crucial to

study teachers' engagement. Prior studies have tried to

understand teachers' engagement in various contexts.

However, it is essential to consider that teacher engagement

depends on individual factors. Individual factors like age,

gender, and teaching experience can have a sizable effect

on teachers' engagement, which was less investigated in

the prior literature. The present study has taken individual

factors like age, gender, and teaching experience into

account for evaluating teacher engagement and arrived at

many clear insights. Hence, the investigator formulated the

hypothesis along similar lines.
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Objectives

To find out the significant difference in the teacher

engagement in higher educational institutions with respect

to gender, age, teaching experience and designation.

Null Hypotheses

1. There is no significant difference in the teacher

engagement in higher educational institutions with

respect to gender

2. There is no significant difference in the teacher

engagement in higher educational institutions with

respect to age.

3. There is no significant difference in the teacher

engagement in higher educational institutions with

respect to teaching experience.

4. There is no significant difference in the teacher

engagement in higher educational institutions with

respect to designation.

Methodology

Participants

Data was collected from the teaching faculty working

at six state universities in Telangana. Below, Table 1

describes the demographic features of the sample.

Participants in the sample comprised of 155 faculty from

six universities in Telangana.

Table 1

Demographics of the sample.

Demographics 
Number of 

Respondents
Percentage

University

University-1 25 16.1

University-2 26 16.8

University-3 27 17.4

University-4 26 16.8

University-5 25 16.1

University-6 26 16.8

Gender

Male 110 71

Female 45 29

Age Groups

Less than 40 years 68 43.9

40-50 65 41.9

50 and above 22 14.2

Designation

Assistant 

professor
140 90.3

Associate 

Professor& 

Professor

15 9.7

Teaching 

experience

Less than ten years 50 32.3

10 – 20 years 78 50.3

20 years and 

above
27 17.4

Tools used

The teacher's engagement at work scale developed

by Klassen R. M. et al. (2012) was used in this study. This

scale comprises nine items on a 5-point Likert scale, ranging

from 1-strongly disagree to agree 5-strongly. The reliability

of the scale for the present study is 0.891.

Analysis of the Data

Hypothesis Testing

Hypothesis 1 : There is no significant difference in

the teacher engagement in higher educational institutions with

respect to gender

Table 2

Significant difference in the teacher

engagement in higher educational

institutions with respect to gender

Rem   

ark

N M SD N M SD

45 37.22 6.68 110 35.83 6.25 1.237 0.109

Female Male ‘t’        

value

‘p’ 

value

NS

The results indicated that there is no significant

difference between the teacher engagement of female
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(M = 37.22, SD = 6.68) and male teachers (M = 35.83,

SD = 6.25), t (154) = 1.23, p = .218.

Hypothesis 2 : There is no significant difference in

the teacher engagement in higher educational institutions with

respect to age.

Table 3

Significant difference in the teacher engagement in

higher educational institutions with respect to age

Experience 

Level
N M SD

F-    

Value

P-    

Value

Rem

ark

Less than           

40 years
68 37.63 5.73

40-50 years 65 35.49 6.687

50 years and 

above
22 34.09 6.732

3.14 0.036 S

The ANOVA was significant at the 0.05 level, F

(2, 152) = 3.41, p =0.036. A post hoc Tukey HSD test

indicated that the mean teacher engagement of the less than

40 age group was significantly higher than that of, the more

than 50 age group (p =0.050).

Hypothesis 3 : There is no significant difference in

the teacher engagement in higher educational institutions with

respect to teaching experience.

Table 4

Significant difference in the teacher engagement in

higher educational institutions with respect to

teaching experience

Experience 

Level
N M SD

‘F’ 

Value

‘P’ 

Value

Rem

ark

Less than 10 

years
50 34.54 7.268

10-20 years 78 37.77 5.386

20 years and 

above
27 34.93 6.468

4.80 0.010 S

The ANOVA was significant at the 0.05 level, F (2,

152) = 4.80, p = 0.010. A post hoc Tukey HSD test

indicated that the mean teacher engagement of the 10-20

years' experience group was significantly higher than that of

the 'less than ten years experience group (p = 0.013).

Hypothesis 4:  There is no significant difference in

the Teacher engagement in higher

educational institutions with respect to

designation.

Table 5

Significant difference in the Teacher engagement

in higher educational institutions with respect to

designation

N M SD N M SD

140 36.29 6.585 15 35.67 4.237 0.359 0.720 NS

Associate Professors 

& Professors Rem

ark

Assistant Professors
t p

The results indicated that there is no significant

difference between difference between the teacher

engagement of Assistant Professors (M = 36.29,

SD = 6.585) and Associate Professors and professors

(M = 35.67, SD = 4.237), t (154) = 0.359, p = 0.720.

Conclusion

The present study has a set of four hypotheses that

were tested. There was no difference in teacher engagement

when analyzed within different genders. There was a

moderate difference in teacher engagement when analyzed

within different age groups. University teachers can perform

and engage well with their tasks when their health is good.

For many people, in general, their health depends on their

age. So, our results also portray the practical scenario that

teacher engagement differs between young university

teachers and university teachers who become old due to

their age.

Further results of teaching engagement differing from

teaching experience showed significant differences between

the groups. Well-experienced faculty have a good network

built over the long years of their careers. It helps them

mobilize the required resources more quickly than

inexperienced or less experienced faculty. These findings

align with prior research on high school teachers (Le Cornu,

2013). This finding in terms of experience can be added to

the dimension of Bakker and Demerouti's work engagement,

thereby contributing theoretically to the model. The last

hypothesis revealed no significant difference in teacher

engagement between the two groups. Finally, it can be

concluded that teacher engagement in higher education

institutions does not differ with gender and designation and

significantly differs with age and experience.
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It is suggested that an enabling atmosphere should

be developed in the institution that would encourage faculty

members to use ICT. Faculty members should be

encouraged to expand their ICT knowledge and abilities.

To tackle the current educational difficulties, ICT

infrastructure should be supplied. Efforts should be made

to reduce and suppress the factors that are militating against

the usage of ICT in the institution. An efficient and sustainable

ICT policy and initiatives that will promote the use and

integration of ICT by faculty members should be put in

place. Encouraging lecturers to include ICT in their

professional jobs may assist in providing them with the skills

and knowledge necessary for efficient ICT integration in

professional work.
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